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Description # :
NASA Title 
& Class Code :
OPM Title :
Pay Plan, Series,
& Grade :
Certifications :
Full Performance Level :
Organization
 Structure :
Duty Location :
Activity Location :
Duties Certified :
I certify that this is an accurate statement of major duties and responsibilities of this position and its  organizational relationships, and that the position is necessary to carry out Government functions for which I am responsible. This certification is made with the knowledge that this information is to be used for statutory purpose relating to appointment and payment of public funds, and that false or misleading statements may constitute violations of such statutes of their implementing regulations.
 
Classified By :
I certify that this position has been classified/graded as required by Title 5, U.S. Code in conformance with  standards published by 
the U.S. Office of Personnel Management or, if no published standards apply directly, consistently with the most applicable 
published standards. 
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Introductory 
 Statement :
Major Duties :
Other Duties :
Position Requirements :
Factor Evaluation System (FES)
1. Knowledge
AST Knowledge
Position Unique Knowledge
Position Unique Knowledge
Position Unique Knowledge
Position Unique Knowledge
2. Supervisory Controls
3. Guidelines
4. Complexity
5. Scope and Effects
6. Personal Contacts
7. Purpose of Contacts
8. Physical Demands
9. Work Environment
Supervisory Evaluation Guide (SPEG)
1. Program Scope and Effect
2. Supervisory & Managerial Authority Exercised
3. Coordination & Integration
4. Personal Contacts: 4A - Nature of Contacts
4. Personal Contacts: 4B - Purpose of Contacts
Special Situations
Research Grade Evaluation Guide (RGEG)
1. Research Assignment
2. Supervisory Controls
3. Guidelines & Originality
4. Contributions, Impacts, & Stature
Equipment Development Grade Evaluation Guide (EDGEG)
Part 1 - Product Development Engineering
1. Assignment Characteristics
2. Level of Responsibility
Equipment Development Grade Evaluation Guide (EDGEG)
Part 2 - Project Management Engineering
1. Scope of Assignment
2. Technical Complexity of Assignment
3. Authority & Responsibility
4. Technical & Managerial Demands
Part 3 - Experimental Development
Equipment Development Grade Evaluation Guide (EDGEG)
1. Nature of Assignment
2. Supervision Received
3. Guidelines & Originality
4. Qualifications & Contributions
General Schedule Supervisory Guide (GSSG)
1. Program Scope and Effect
2. Organizational Settings
3. Supervisory and Managerial Authority Exercised
4A. Personal Contacts - Nature of Contacts
4B. Personal Contacts - Purpose of Contacts
5. Difficulty of Typical Work Directed
6. Other Conditions
Narrative Evaluation System
1. Introduction
2. Major Duties & Responsibilities
3. Controls Over the Position
4. Special Qualification Requirements
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	NASATitle: Supervisory AST, Engineer Project Management   NCC 770 - 10
	OPMTitle: Supervisory AST, Engineer Project Management
	PlanGrade: GS - 0801 - 15
	FPL: GS - 15
	OrgStruct: 1000 - OFF OF THE DIRECTOR
4000 - FLIGHT PROJECTS DIRECTORATE
4700 - JOINT POLAR SATELLITE SYSTEM PROGRAM
4720 - JOINT POLAR SATELLITE SYSTEM FLIGHT P
	DutyLocation: 
	ActLocation: GODDARD SPACE FLIGHT CENTER                  
	DutCert: Linda A Greenslade
	DutCertDate: 08/31/2010 - PROGRAM BUSINESS MANAGER
	ClassCert: Nelson S Rodriguez
	ClassCertDate: 09/16/2010 - HUMAN RESOURCES SPECIALIST
	Paragraph1: 
	Paragraph2: 
	Paragraph3: 
	IntroStatement: This position is included within a specialty that is responsible for the overall technical and administrative direction of projects assigned to NASA centers. These project offices or other organizational entities are typically  small in size, and  draw upon other “line” or “functional” organizations or contractors for support, e.g., feasibility studies, design, development, applied research, fabrication, integration, testing, operations, and usually perform one or more of these functions within the project organization.
	MajorDuties: (25%) - Supervisor provides occupational specific technical and administrative direction 25 percent or more of the time to three or more subordinate employees performing the work and functions of the organization.
* Obtains resources and identifies strategic objectives for the organization.
* Defines jobs, selects employees, and assigns work; defines technical work requirements and milestones; evaluates the organization and employee accomplishments by accepting or rejecting work products; and presents and defends organization and employees work to senior management and other offices.
* Recommends employee promotions and recognition; approves leave; implements performance modifications and takes corrective actions as appropriate.
* Provides equal opportunity in all Federal human capital and employment programs regardless of race, color, gender, national origin, religion, age, disability, genetic information, sexual orientation, affiliation or non-affiliation with a labor organization, political affiliation,  status as a parent or gender identity.
* Provides employees resources and information that insures a safe and healthy work environment.

(60%) - Engineering Project Management for NASA

Manages overall development efforts for a significant and complex NASA program or a set of complex projects with multiple interfaces and extensive scope and variety. Makes substantial and continuing contributions to long-range project planning and to the formulation, modification, and determination of overall objectives. Serves as an authoritative source of information for decisions and guidance concerning changes in program objectives relating to the management of the total project effort. Sets the organizational climate for the overall effort, establishing strategic direction and political approaches. Evaluates and develops policy. Plans, develops, and negotiates budget and resource allocations.

Supports mission requirements and initiates design and modification efforts as necessary. Coordinates with other offices within the project to establish content, cost, schedule of products, deliverables, and services. Formulates and negotiates agreements and plans for institutional support of project activities. Monitors and controls program or project development efforts and resource utilization. Applies innovation and originality to solve difficult and complex technical, project management, and organizational problems in an area of rapidly changing technology linked to an ever-changing economic environment.

(15%) - Engineering Project Planning

Serves as an expert consultant in planning, monitoring, and administering projects of national or international significance characterized by a constantly and sometimes greatly changing physical environment, critical problems, or other similar variables and unknowns. Provides overall technical insight into the development and management of policies, procedures, and operational schedules necessary for new and on-going systems and functions in areas such as life science or measurement and instrumentation systems. Performs pre-project planning duties, such as concept development, master integration planning, operations planning, and programming design for projects, taking into account feasibility, costs, and performance.

OTHER SIGNIFICANT FACTS:

In order to qualify for this position, incumbent must possess a bachelor's degree appropriate to the position. 
Performs other duties as assigned. 
Reviews and evaluates the contractor's progress related to expenditures, and recommends approval/disapproval for payment as appropriate.


	OtherDuties: Performs other duties as assigned.

Responsible for carrying out assigned duties in a manner consistent with the safety policies defined by the supervisor.  Reports safety hazards, potentially hazardous situations, and close calls to the supervisor.  Assists the supervisor to identify and eliminate un-safe conditions.

Responsible for applying quality control systems and quality assurance methods to determine risks and compliance standards for work and implements associated risk mitigation actions. Ensures work meets Agency quality requirements defined in NPD 8730.5 and NPR 8735.2A and agency contracts, as modified.

In accordance with Public Law and NASA NPR 7500.1, the incumbent is responsible for complying with the provisions of the Federal Technology Transfer Act of 1986.

The furthering of the organizations equal opportunity goals is a requirement of this position. The incumbent is responsible for applying equal opportunity principles in all individual, team, and work place activities.

Serves as technical liaison between the Contractor and the Contracting Officer by monitoring the Contractor's performance and delivery of the final products and/or services under the contract.

Assures technical proficiency and compliance with the technical provisions of the contract by reviewing and verifying the performance of work by the Contractor.

Ensures the Contractor complies with the defined Statement of Work or specifications included in the contract.  Assists the Contractor and the Contracting Officer in interpreting technical requirements of the contract scope of work or specifications.

Reviews and evaluates the Contractor's progress related to expenditures, and recommends approval/disapproval for payment as appropriate.

Recommends and justifies changes desired in scope and/or technical provisions of the contract.
	Requirements: This position requires occasional travel.


	PointRange: 4055 - 4730
	Grade: 15
	TotalPoints: 
	Lvl: 6A
	Points: 1325
	Desc: Supervision and oversight at this level requires exceptional coordination and integration of a number of very important and complex program segments or programs of professional, scientific, technical, managerial, or administrative work comparable in difficulty to the GS-13 or higher level. Supervision and resource management at this level involves major decisions and actions which have a direct and substantial effect on the organizations and programs managed
	Factor: 
	Degree: 



